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Executive Headteacher for Hardmoor Early Years Centre 

Fixed Term – 01st January 2021 to 31st August 2021 

Salary – To be negotiated 

Part Time – 0.4 

 

We are looking for Expressions of Interest for a fixed term appointment at our Local 

Authority run Early Years Centre. 

 

About the Centre 

Hardmoor Early Years Centre provides high quality Childcare for children aged from 
3 months to 5 years. Our aim is to provide a happy, safe and stimulating environment 
in which everyone is valued, so that children can grow in self-esteem and develop their 
full potential. 
The Centre is a unique early year setting providing integrated sessional nursery 
education and day care. It is our belief that young children learn and develop best 
through a play-based curriculum sensitive to children’s individual needs. We 
endeavour to work in close partnership with parents and carers and value their 
contributions. 
The Centre is situated in a beautiful woodland area featuring many natural resources 
for the children to experience and access throughout the day and is open 8am to 6pm 
Monday to Friday all year round. 
 

Further information about the centre can be found on the centre website –

www.hardmoor.co.uk 

 

Executive Headteacher Role 

The Executive Headteacher is responsible for the leadership, internal organisation, 

management and control of the centre, particularly focusing on: 

Key 

accountabilities 

• strategic vision, direction and planning 

• setting, sustaining and communicating the core 
values and ethos of each centre 

• governance 

• school performance 

• resource provision and development 

• partnership working 

http://www.hardmoor.co.uk/
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Policies and 

practice 

• Strategic development of centre policies including 
H&S and safeguarding 

• Set strategic priorities for partnership  

Organisational • Leadership team structure and development of SLT 

• Monitoring effectiveness of daily operational 
management 

Governors • Lead professional advisor 

• Attendance at Governing Board meetings 

• Termly report to governors 

Resources • Strategic leadership of human, financial and 
physical resources 

Parents and 

children 

• Setting expectations, standards and priorities for 
development 

• Lead for communication of the vision of the Centre 
and wider partnership 

Curriculum, 

teaching and 

learning 

• Strategic direction of EYFS curriculum 

• Accountability for results 

• Setting whole centre targets 

• Setting expectations of early years practice 

Staff • Appointment of senior leaders alongside governors 

• Management (including performance management 
and development) of Head of Centre and teachers 

• Strategic development of the workforce including, 
development of an effective leadership team 
capable of transforming practice; coaching key staff 
to solve problems; building capacity across the 
centre, developing staff for internal and external 
succession planning and developing capacity for 
change. 

• Decision maker in relation to sanctions applied 
under HR procedures (eg discipline, capability etc) 

• Make recommendations to the governing board on 
staffing structures 

 

The Executive Headteacher will work with the Head of Centre who looks after the day-

to-day operational management of the centre.  

The Executive Headteacher will have experience of managing a school and/or early 

years setting, with have expertise in EYFS and be part of the Duty Manager Team at 

the centre. They will also be a Designated Safeguarding Lead for the Centre.  
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If you would like further information or the opportunity to look round the centre, then 

please contact Sharon Taylor – Governance and Leadership Advisor - 

sharon.taylor@southampton.gov.uk  or 07554 299364.  

We are looking for expressions of interest for this position to be sent to Sharon Taylor 

by Friday 10th December. Following this an informal meeting will be held to discuss 

the position further with the Chair of Governors and Governance and Leadership 

Advisor.  

This role has the flexibility to work alongside another headteacher role subject to 

approval of the appropriate governing boards.  

 

mailto:sharon.taylor@southampton.gov.uk

